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1- Chi-Sum Wong and KennethS. Law, “The Effects of Leader and Follower Emotional
Intelligence on Performance and Attitude: An Exploratory Study,” Leadership
Quarterly (June 2002): 243

2- “Job Performance Linked to Personality”, Industrial Engineer 39, 7 (July 2007): 11
3- V.U Druskat, F. Sala, and G. Mount, eds., Linking Emotional Intelligence and
Performance at Work (Mahwah, NJ: Lawrence Erlbaum Associates, 2006)

2205 S L oS planil s 28 O lge 5l (g5l e s 4 Olasls
DL 5l Lo b woddplisind 036 OLS IS ST LYs S5 51 .ot
phe (Ol wlaxl 5 Clbea oy pds s bl pde o STy 5y phe
el gl (pl '35 Cons (63 30k Ly sl 5 ol U 0350 5 4 g
Ol 4 Glma 5 il lac s DS oS 55 0 s,
L Ol ol O S - Lze plszal Ol e 4y i 4Lz T 5 5 e
Ll Sledbl 4 ‘(-l.b'v.:...,l b ls ass culis Sl S 4S A e
Aol Cod sl 4 ) ege s
S 42 Sl ma 2 5 e 95 Sler Ko 5l o 0 53U L
&,4dloa;ﬁélﬁs.utouog;qw%}@wl{;)gujs,Ls‘)Ls
Sl oylsl 3058 4 sl u:,-fi,;;ri.\x_w\ L eV LS, Ol o sla
Il 3 532 sl VU o) Il B8 (50,5 5 deo s Yo IS (55,0
laS 1 Tl 03,3707 31 St IS (6,5 53 Vb ar Jl Jgr 3130 slts Yo o ¥
SLI> Olaslar 3590 534S L 55195 (oo adplisizad 036 (glay 5 L
23 SHaly 5 dgns e Olojlus pan 3 OLSTS o8 51 slaze Sals LN
el dpblsial 36 QLS IS ol (69 O g 331 Al gt il 20l Lailels o
8503135 Al T Slcamasi 53 58 0 08 le jur S 5 15 S
S S 53 IS il 51505 7 03 ke 2y 4l (5 s o5 2
397 el )8 S Wl y5 S eluszal S 0 S1cils daal st s g
M e Pl 4 5 S S5 1, ES 3 s e sl il an gl 1,
)30 GG 5 e lge 5 IS ‘oigﬂﬁ,u,;.ﬂuflmul 2tz
R R S JUN P Ve R N P TR WL S OO SR
WV g o p3 Yoo BT 0 "0l S s opp e dals G o

1- “Leadership IQ Study: Why New Hires Fail,” PR Newswire, September 20, 2005, 1.
2- Ellen Galinsky, “The Changing Landscape of Work,” Generations (Spring 2007): 7.
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